
BLANCHESTER LOCAL SCHOOL DISTRICT

BOARD OF EDUCATION MEETING

BLANCHESTER MIDDLE SCHOOL CAFETERIA

DECEMBER 20, 2021

7:00 P.M.

AGENDA

I. Meeting called to order: Roll Call

a. Kyle Wilson – President

b. John Panetta – Vice President

c. Kathy Gephart

d. Jeremy Kaehler

e. Mike Williams

II. Pledge of Allegiance

III. Adoption of Meeting Agenda

IV. Approval of the November 15, 2021 Regular Minutes

V. Staff and Student Recognition

VI. Welcome and Public Participation of Agenda Items



VII. Business of the Board

RESOLUTION 50-2021

ESTABLISHING EDUCATIONAL REQUIREMENTS FOR SUBSTITUTE

TEACHERS FOR THE 2021-2022 SCHOOL YEAR (Pocket)

RESOLUTION 51-2021 SCHOOL BUS PURCHASE PROGRAM

Whereas the Blanchester Board of Education wishes to advertise and

receive bids for the purchase of one school bus-78 Passenger Rush,

Therefore, be it resolved the Blanchester Board of Education wishes to

participate and authorize the Southwestern Ohio Educational

Purchasing Council to advertise and receive bids on Boards’ said behalf

as per the specifications submitted for the cooperative purchase of one

school bus (Pocket)

RESOLUTION 52-2021

CONTRACT WITH OSBA TO PROVIDE OHIO POLICY SERVICE (OPS)

STANDARD AT A COST OF $8,250.00 (POCKET)

RESOLUTION 53-2021

LEVY (POCKET)  Read by Board President

RESOLUTION 54-2021

CONTRACT WITH FORECAST5 ANALYTICS COST OF $6,523.75 (POCKET)



RESOLUTION 55-2021

CONTRACT WITH BEACON ORTHOPAEDICS AND SPORTS MEDICINE

8/1/2022-6/30/2027 (POCKET)

RESOLUTION 56-2021 MOU with Southern Ohio ESC to provide a

consortium that  will reimburse districts for allowable expenditures

associated with the ARP Homeless Funds (Round II) in the amount not

to exceed $4,520.32 (Pocket)

RESOLUTION 57-2021

Election of President Pro Tem for Reorganizational Meeting

VI. Business of The Treasurer

Transfer of $75,000 from the General Fund to Health Insurance
Fund- November this was returned during the same month (Please note
just a timing issue)

Letter received from the Ohio Department of Education (Pocket)
Completed written plan must be submitted by the end of February 2022

HSA Contribution- January 2022

ESSER Reimbursement

Moody’s Report - Pocket

VII. Business of the Superintendent

It is recommended that the following personnel be employed as listed,

subject to maintaining appropriate Certification/Licensure.  Salary will



be based upon the adopted salary schedule and will reflect the

appropriate steps for training and experience.

a. Certified Staffing

SUPPLEMENTAL

One (1) Year Supplemental Contract beginning the 2021-2022

School Year  (Page 1)

ANDREW FREEMAN ASST. HS BASEBALL STEP 3

KIMBERLEE BISING MS TRACK & FIELD STEP 3

JULIA PERRY MS TRACK & FIELD STEP 2

SUBSTITUTES FOR THE 2021-2022 SCHOOL YEAR

(Page 2)

DREW JUNIET ETHEL “JEAN” TEDRICK

b. Classified Staffing

EMPLOYMENT

SUPPLEMENTAL

One (1) Year Supplemental Contract beginning the 2021-2022

School Year  (Page 1)

TIFFANY WYSS MS TRACK & FIELD STEP 2



SUBSTITUTE

RONALD PIERCY

SUBSTITUTE BUS DRIVER (Page 3)

RONALD PIERCY - STEP 1

VOLUNTEER COACHES (Page 1)

JON MULVIHILL MS WRESTLING

BRANDON SCOTT MS WRESTLING

TOM LEE ASST. HS SOFTBALL

MATT SEXTON ASST. HS SOFTBALL

VIII. Public Participation of Non- Agenda items

IX. Discussion Items

X. Information Items

a. Next Board Meeting January 11,  2022 at 7:00 p.m.

XI. Executive Session

a. Personnel and Employment

b. No additional Board action will be taken

XII. Adjournment


